
PUBLIC SELF DISCLOSURES BY HIGHER EDUCATIONAL INSTITUTION 

 

 1.  Name and address of College    Jain College  

#15, Vasavi Temple Road, V.V Puram, 

Bengaluru-560 004 

 

2.  Contact details   080-46595200/201 

3.  Affiliating University   Bengaluru City University       

(Annexure -2.1 Pg:36-44) 

4.  Included in Section 2(f) (enclose 

copy)  

Yes  (Annexure -2.2 Pg:66) 

5.  Included under12 (B)  No 

6.  Year of establishment of the college   2011 (Annexure -2.3 Pg:67-71) 

7.  NAAC accreditation   

(enclose copy)  

Yes  

20 April 2028, Grade A+  

(Annexure -2.5 Pg:106) 

8.  Type of Institution/College  

(Govt./Private/Aided etc.)  

Private 

9.  Whether College is self-financed  Yes  

10.  Whether the proposal forwarded by 

the affiliating university   

Yes 

11.  Type of courses being run by college   

(Science/Technical/Arts/Commerce  

/Management/Engineering  

  

UG Programme:  

Bachelor of Commerce,  

Bachelor of Business Administration,  

Bachelor of Business Administration 

(Aviation Management),  

Bachelor of Computer Applications 

PG Programmes:  

Master of Commerce 
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PART II: BACKGROUND OF THE INSTITUTION WITH VISION, 

MISSION AND OBJECTIVES 

Background of the Institution: 

 

An Overview of the Institution 

Jain College, permanently affiliated with Bengaluru City University (BCU), recognised by UGC 

2(F) and ñA+ò accredited by NAAC, is a completely self-financing institution and was founded in 

the year 2011 (Annexure 2.3 Pg:67-71). It is a part of the Jain Group of Institutions. The 

institution believes that education is the only way to improve oneself and reach greater heights 

with righteous thinking. As education is a continuous refinement of learning, the institution 

strives towards excellence in holistic education.  

The institution offers a host of programs for students to pursue such as Bachelor of Commerce, 

Bachelor of Business Administration, Bachelor of Business Administration in Aviation 

Management and Bachelor of Computer Application at the Undergraduate level and Commerce at 

the Post Graduate level (Annexure 2.1 Pg:36-44).  The college has an excellent track record of 

obtaining 28 University ranks and gold medals consistently. (Annexure 2.16 Pg:369-389 ) 

The institution has successfully implemented the National Educational Policy-2020 and adheres 

to the prescribed norms of the policy as per the guidelines of Karnataka State Higher Education 

Council and Bengaluru City University. It strongly believes in imparting value-based education. 

The Value-Added (48) (Annexure 2.19 Pg:433-496) courses are taught to equip students with 

professional skills, mould the youth to deal with real situations of life and to face future 

challenges with confidence and courage. 

Strategically located at the heart of the city, the institution can be accessed through various modes 

of public transport and private vehicles with ease. The institution, under the leadership of the 

Principal, strives to impart quality education. A tandem of dedicated and well-qualified faculty 

members (Annexure 2.12 Pg:133-135) cater to the needs of the students, besides fine-tuning the 

robustious cohort. 

The curricular, co-curricular, and extra-curricular (Annexure 2.35 Pg:719-756) pursuits at the 

institution sculpt the students into societyôs paradigm of ideal citizens. Besides its emphasis on 

academic excellence, the institution creates a platform through which students are moulded into 
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multi-faceted citizens. The extension activities of the institution are taken up through NSS, 

Rotaract, Eco-Club and literary forums to reinforce all-round development of the students. The 

institution has also been recognized for its International/National level sports accomplishments 

(Annexure - 2.18 Pg:394-432). The institution imparts quality education for the holistic 

development of the students. 

The Institution is working with the following Vision, Mission and Objectives. 

 

VISION 

To impart quality education to enhance professional skills for global competency and instill 

values of social responsibility towards the holistic development. 

 

MISSION 

¶ To train students to be globally competent human resources 

¶ To hone leadership and entrepreneurial skills 

¶ To promote the culture of research and innovation 

¶ To shape socially responsible citizens with high morale 

¶ To foster ethical and human values that contribute to the holistic development 

 

15!,)49 0/,)#9 

 

*ÁÉÎ #ÏÌÌÅÇÅ ÉÓ ÃÏÍÍÉÔÔÅÄ ÔÏ %ÍÐÏ×ÅÒ ÓÔÕÄÅÎÔÓ ×ÉÔÈ +ÎÏ×ÌÅÄÇÅȟ 3ËÉÌÌÓȟ ÁÎÄ !ÔÔÉÔÕÄÅÓ ÂÙ 

ÉÍÐÁÒÔÉÎÇ 1ÕÁÌÉÔÙ %ÄÕÃÁÔÉÏÎ ÁÎÄ ÔÏ ÂÕÉÌÄ ÉÎ ÓÔÕÄÅÎÔͻÓ !ÃÔÉÖÅ #ÉÔÉÚÅÎÒÙ ×ÉÔÈ (ÉÇÈ %ÔÈÉÃÁÌ 

3ÔÁÎÄÁÒÄÓ ÍÏÕÌÄÉÎÇ ÔÈÅÍ ÔÏ ÂÅ 'ÌÏÂÁÌÌÙ #ÏÍÐÅÔÅÎÔ ÁÎÄ ÅÎÁÂÌÉÎÇ ÔÈÅÍ ÔÏ ÁÃÑÕÉÒÅ 

%ÎÔÒÅÐÒÅÎÅÕÒÉÁÌ 3ËÉÌÌÓ ×ÈÉÃÈ ÌÅÁÄÓ ÔÏ×ÁÒÄÓ (ÏÌÉÓÔÉÃ $ÅÖÅÌÏÐÍÅÎÔ 

#/2% 6!,5%3 

ρ Ȣ )ÎÔÅÌÌÅÃÔÕÁÌ (ÏÎÅÓÔÙ ÁÎÄ -ÏÒÁÌ 5ÐÒÉÇÈÔÎÅÓÓ 

ςȢ %ÔÈÉÃÓȟ 6ÁÌÕÅÓ ÁÎÄ )ÎÔÅÇÒÉÔÙ  

σȢ 0ÒÏÍÏÔÉÏÎ ÏÆ )ÎÄÉÁÎ #ÕÌÔÕÒÅ ÁÎÄ #ÕÌÔÕÒÁÌ (ÅÒÉÔÁÇÅ 

τȢ 3ÅÒÖÉÃÅ ÔÏ 3ÏÃÉÅÔÙ ÁÎÄ #ÏÎÔÒÉÂÕÔÉÏÎ ÔÏ .ÁÔÉÏÎ "ÕÉÌÄÉÎÇ  

υȢ !ÃÔÉÖÅ ÁÎÄ 'ÏÏÄ ÃÉÔÉÚÅÎÒÙ   
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GOALS 

1. Achieve Academic Excellence: Strive to maintain high standards of education across all 

disciplines, ensuring rigorous academic programs and effective teaching methodologies. 

2. Develop Global Competency: Equip students with the knowledge, skills, and attitudes 

necessary to succeed in a globalized world, preparing them for diverse professional challenges. 

3.Promote Leadership and Entrepreneurial Skills: Cultivate leadership qualities and 

entrepreneurial mindset among students through specialized programs, mentorship, and practical 

experiences. 

4.Encourage Research and Innovation: Foster a culture where research and innovation thrive, 

encouraging faculty and students to engage in meaningful research projects that contribute to 

knowledge advancement and societal development. 

5.Instill Social Responsibility: Embed values of social responsibility, ethics, and sustainability in 

students, preparing them to contribute positively to their communities and society at large. 

6. Nurture Ethical and Human Values: Emphasize the importance of ethical behaviour, 

integrity, and respect for diversity, nurturing a community where these values are upheld and 

celebrated. 

7. Enhance Personal and Interpersonal Skills: Focus on developing students' personal and 

interpersonal skills such as communication, teamwork, and emotional intelligence, essential for 

their holistic development and career success. 

8.Cultivate Intellectual Curiosity: Stimulate intellectual curiosity and critical thinking among 

students, encouraging them to explore new ideas, perspectives, and fields of study. 

9. Promote Continuous Learning: Create an environment that promotes lifelong learning and 

professional development among faculty, staff, and students, ensuring they stay updated with 

current trends and innovations in their respective fields. 

10. Support Holistic Development: Strive to foster the holistic development of students by 

integrating academic learning with extracurricular activities, wellness programs, and opportunities 

for personal growth. 

 

OBJECTIVES 

¶ To foster Academic Excellence 

¶ To enhance Personal and Interpersonal skills 

¶ To trigger Intellectual pursuit 

¶ To inculcate Social Consciousness 
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Infrastructure and learning resources 

 
The institution is nestled in a locality with an ambience that is calm, visually appealing, with good 

amenities. It is located in the heart of the city with good connectivity. The institution is 

functioning with good infrastructure with 33 well-ventilated and spacious classrooms (Annexure 

- 2.20 Pg:497-557) along with facilities like fans, lights, benches, appropriate white and 

blackboards, ICT enabled audio-visual aids. In addition, there is a well-equipped Seminar Hall 

and an Auditorium.  

The institution is equipped with ICT-enabled classrooms, advanced computer labs, well-furnished 

auditorium, a Business Lab, Stock Market Lab, Entrepreneurship Development Cell and Research 

and Development cells.  

To support sustainability, we have implemented rainwater harvesting and seavege treatment plant. 

Effective waste management for garbage, solid waste, e-waste, and hazardous materials is in 

place. Fire extinguishers are provided in labs, corridors, and critical areas on each floor, ensuring 

safety throughout the campus. 

The two lifts provide timely access to all the floors, a Business lab and computer labs for the 

studentsô use is available. In addition, computers are available for the administrative and other 

purposes. The institution caters to the requirements of Divyangjan students by providing ramps, 

wheelchair, elevators and separate restrooms. A fitness and yoga centre are housed in the 

basement. Indoor games facilities for students and faculty members are also available.  

The library functions in the best interests of the academic community. It is fully automated with 

digital learning facilities and is located on the first floor with unrestricted access to INFLIBENT 

and NLIST. Reference sections for teachers and students and the availability of 6,000 e-Journals; 

6,00,000 e- Books; 11,437 Books as on date and their remote access makes the library user-

friendly and is maintained by Integrated Library Management Software (LIBSOFT). The library 

contains an Institutional Repository to access the contents of Value-Added Courses in Emerging 

Trends in Business and Technology, Cases and Self-Employment opportunities. The library has 

been equipped with the software JAWS (Job Access with Speech) that is helpful for the visually 

challenged students. The library committee recommends books for purchase based on the 
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introduction of new courses, faculty and studentôs recommendations. The average annual budget 

earmarked for the library is  4.41lakhs. (Annexure - 2.23 Pg:562-563).  

The institution provides various facilities, resources, and guidance for extra-curricular activities, 

sports, and cultural pursuits. To foster holistic development and leadership skills among students, 

the institution hosts NSS unit with a NSS Trained Officer (Annexure - 2.33 Pg:696-697) and 

Studentôs Forum. In addressing students' mental health, the institution offers counselling services 

and operates a Counselling Centre, ensuring comprehensive support for the well-being of all 

students. 

A well maintained, hygienic canteen operates during the working hours of the institution. The 

college takes initiative in the maintenance and service of infrastructure and support facilities. The 

Facility Manager supervise the quality of maintenance of infrastructure and equipment. The 

management employs a centralized system for the campus to ensure effective maintenance and 

upkeep of the infrastructure, facilities and equipment. A two-wheeler parking facility is also 

available.  

 

IT Infrastructure: 

 
For better surveillance and security, CCTV cameras have been installed in each of the floors, all 

classrooms and at vital areas. 

 

College Digitalization ï ERP: 

 
The institution is supported by the End-to-end software solution through GSEAS which is an 

Enterprise Resource Planning (ERP) software managed by professional team. (Annexure - 2.20 

Pg:527-529) 

 

Maintenance of Academic and physical facilities: 

 

The institution has Maintenance Department, which operates effectively to ensure the seamless 

continuity of campus activities. This department oversees a comprehensive array of amenities, 

encompassing civil infrastructure, plumbing systems, sanitization protocols, water supply 



7 | P a g e 
 
 

 

management, backup power provisions, electrical infrastructure, instrumentation, machinery 

maintenance, and landscape upkeep. 

 

Institutional Vision and Leadership: 

 
The institution adheres to the university guidelines by composing a Governing Council in 

accordance with regulatory requirements. All institutional policies, rules, and regulations undergo 

review by the Governing Council, where they are presented for approval and guidance. 

The Governing Council is led by the Chairman of the ARKA Educational Trust, Comprised of 

members renowned for their expertise in academia and industry, the Council contributes 

significantly to the holistic advancement of the institution. 

Facilitating communication between Management and Staff, the Principal serves as the 

Administrative Head of the Institution. Additionally, the Internal Quality Assurance Cell (IQAC) 

serves as an advisory body, providing insights on policy matters, structural frameworks, and 

requisite documentation as mandated by statutory authorities. 

 
The 20th Governing Council meeting was convened on 5 February 2024, the Principal initiated for 

applying to autonomy status and the same was deliberated and it was resolved by the members of 

the Governing Council to apply for autonomous status during 2024.  (Annexure - 2.24 Pg:564-

575) 

Service Rules, Procedures, Recruitment, and Promotional Policies: (Annexure - 2.25 Pg:576-

630) 

The institution meticulously adheres to the service regulations stipulated by the Jain Group of 

Institutions, ensuring equitable benefits for both teaching and non-teaching staff. Employees have 

access to a range of benefits including Provident Fund (PF), casual leave, medical leave, 

maternity leave, paternity leave, gratuity, and on-duty facilities. 

The staff selection process is conducted with utmost care and transparency. A selection 

committee, comprising the Principal, Heads of Departments, and subject matter experts, 

meticulously evaluates candidates to ensure compliance with the institutionôs standards and to 

uphold the institution's commitment to excellence in recruitment practices.  
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Curriculum Planning & Implementation: 

 
The Governing Council of the institution plays a pivotal role in overseeing the effective 

implementation of the curriculum while continuously proposing enhancements. A meticulously 

planned academic schedule, integrating both curricular and extracurricular activities, is employed 

to achieve this goal. This schedule includes Skill Development Initiatives, Value-Added 

Programs, and Faculty Development Progrmas, all aimed at fostering a comprehensive learning 

environment. 

Clear implementation guidelines and interdisciplinary follow-up techniques are utilized to ensure 

coherence and alignment across various academic endeavours. Moreover, to bridge the gap 

between academia and industry, the institution organizes conferences, seminars, guest lectures, 

and industrial visits, providing students with practical insights and industry exposure. 

Furthermore, the institution has Memorandum of Understanding (MOUs) (Annexure - 2.26 

Pg:631-651) with industry and institutional bodies, facilitating the seamless integration of 

industry-relevant practices into the curriculum. These collaborations serve to enrich the 

educational experience, ensuring that students are equipped with the skills and knowledge 

necessary to thrive in their respective fields upon graduation. 

 
Evaluation Process: (Annexure- 2.14 Pg: 189-367) 

 

The development and administration of Internal Assessment examinations are overseen by the 

Examination Committee within the institution. To ensure transparency and facilitate preparation, 

the examination schedule is prominently displayed on the institution's website and notice boards 

at least one week prior to the commencement of the exams. 

Moreover, a significant proportion of our faculty members actively participate in the university 

evaluation process, underscoring our commitment to academic excellence and quality assurance. 

Their involvement not only enhances the credibility of our assessment procedures but also 

reinforces our dedication to upholding rigorous academic standards.  
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1. Question Paper Setting: 

 
The faculty members conduct thorough analyses of Program Outcomes (POs), Course Outcomes 

(COs), and University exam patterns to ensure alignment and relevance. They track and assess the 

achievement of COs and POs, facilitating data-driven decision-making and continuous 

improvement. 

Question papers are meticulously crafted based on Bloom's Taxonomy, with the explicit objective 

of assessing and attaining COs and POs (Annexure - 2.27 Pg:653-661). This approach ensures 

that assessments are comprehensive and effectively evaluate students' understanding and mastery 

of course content. 

The Internal Examination Committee assumes responsibility for overseeing all aspects of the 

examination process. This includes coordinating the allocation of examination rooms, assigning 

invigilators, facilitating the distribution of question papers, and ensuring the smooth conduct of 

examinations from start to finish. Their diligent oversight guarantees the integrity and fairness of 

the examination process, thereby upholding the institution's commitment to academic excellence 

and integrity. 

2. Internal Assessment Script Evaluation: 

 
We have implemented a Evaluation System aimed at providing comprehensive feedback to 

students on their performance. This approach not only facilitates a thorough review of students' 

work but also allows for detailed feedback, enabling students to analyse and reflect on their 

performance effectively. 

 

3. Internal Assessment scores: 

 
Following the evaluation process, the results are promptly published, and students are provided 

with their answer booklets for review. Students are given the opportunity to raise any grievances 

they may have regarding the evaluation process or their results. This ensures transparency and 

fairness in the assessment process, allowing students to address any concerns they may have and 

seek resolution in a timely manner. 
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4. Performance-Improvement Measures: 

Mentors play a crucial role in guiding their mentees towards academic success by evaluating their 

performance and identifying areas for development (Annexure -2.30 Pg:666-681 ). They provide 

personalized support to help students improve their grades effectively. Additionally, faculty 

members responsible for providing additional coaching, remedial classes and peer group 

discussions are encouraged to facilitate collaborative learning environments. 

To further support students' academic growth, discussions between Teachers and Parents 

(Annexure - 2.29 Pg:664-665) are conducted after internal tests, allowing for collaboration in 

identifying strategies to enhance student performance. 

Moreover, a diverse range of learning opportunities is provided such as Guest Lectures, Bridge 

Courses, Projects, Internships, Achievers Meet and Industrial Visits. These initiatives aim to 

supplement classroom learning with practical experiences and skill development, ensuring a well-

rounded education that prepares students for future success. (Annexure - 2.30 Pg:666-681) 

5. University Internal Assessment grades: (Annexure - 2.31 Pg:682-687) 

 
At the culmination of each semester, Departments consolidate the Internal Assessment marks of 

students in accordance with criteria stipulated by the University. This compilation undergoes 

review and approval by the Principal before being uploaded into the University portal, adhering 

strictly to prescribed guidelines. This meticulous process ensures the accuracy and integrity of 

student assessment data, facilitating transparent communication and compliance with university 

standards. 

Innovation Ecosystem: (Annexure - 2.32 Pg:688-695) 

 
The Institution provides seed money funding for faculty Research and Publications. Regular 

meetings are convened among the college's Research Committee, Management, and the Internal 

Quality Assurance Cell (IQAC) at predefined intervals throughout the year. These collaborative 

sessions are aimed at strategizing and developing new research facilities, with a focus on fostering 

an environment conducive to generating high-quality publications and conducting National 

Conferences and FDPs in research. 

The establishment of Entrepreneurship Development Cells (EDCs), Intellectual Property and 

Rights Cell (IPR) and Research and Development Cells (R&D) has played a pivotal role in 
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fostering collaboration between industry and academia, thereby enhancing the skillsets of both 

faculty and students. 

Through EDCs, students are provided with the necessary support and resources to cultivate 

entrepreneurial skills and pursue innovative ventures (Annexure - 2.18 Pg:394). This not only 

encourages a culture of entrepreneurship but also equips students with practical experience and 

knowledge essential for success in the competitive business landscape. 

Similarly, R&D Cells facilitate research initiatives and promote innovation within the academic 

community. By engaging in collaborative research projects with industry partners, faculty and 

students gain valuable insights into real-world challenges and opportunities. This not only 

contributes to the advancement of knowledge but also provides practical solutions to address 

industry needs. 

 

Outreach and extension activities: 

 
The college has a distinguished track record of planning and executing various initiatives aimed at 

community welfare and social empowerment. These initiatives include the Blood Donation 

Camps, Women Empowerment Programs, Gender Equivalence Activities, and visits to 

orphanages to support the underprivileged (Annexure - 2.33 Pg:696-708). 

On the Annual Environmental day, saplings are planted and distributed, promoting environmental 

conservation and sustainability (Annexure - 2.33 Pg:706-708). 

Health and social awareness programs covering topics such as Hygiene and Sanitation, Drug 

Abuse Prevention, Waste Management and Traffic Awareness are organized by NSS (Annexure - 

2.33 Pg:696-708)  and Rangers and Rovers volunteers. 

The college's commitment to Community Service and Social Responsibility has earned 

recognition from numerous government and non-government entities for its exemplary execution 

of extension operations, further cementing its reputation as a leader in social impact initiatives. 

Welfare measures for Teaching and Non-teaching staff: (Annexure - 2.34 Pg:709-718) 

 
The institution has instituted a range of programs aimed at promoting the welfare and career 

advancement of both teaching and non-teaching staff members. Through a combination of 
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financial and non-financial incentive programs, faculty members are motivated to enhance their 

research output and academic qualifications. Additionally, various skill development initiatives 

tailored for non-teaching staff are implemented by the management to elevate standards and 

facilitate departmental promotions. 

These initiatives underscore the institution's commitment to nurturing talent, fostering 

professional growth, and ensuring the overall well-being of its staff members, thereby creating an 

environment conducive to personal and professional development. 
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PART-III:  BASIC INFORMATION 

 

1.  Name of the Principal   

(phone, fax, e-mail)  

  

 Dr. Naveen Kumar C.M 

9844007253 

naveen.kumar@jaincollege.ac.in 

2.  a.  Year in Which the College   was 
Started  

  

(supporting documents to be placed as  

Annexure regarding the establishment 

of College)  

  

 2011 (Annexure ï 2.3 Pg:67 -71) 

 

 

b.  Date when the College was declared 
fit under section 2(f) and 12 (B) of 
UGC  

Act 1956 (copy of UGC Letter to be 

placed as Annexure)    

  

Yes (Annexure ï 2.2 Pg:66) 

 

3.  Period of autonomous status applied for  

  

 2025-2030 

4.  Category under which the College falls as per  

UGC guidelines     

                            

  

 

a.  Co-Education  

  

 Yes 

b.  UG/PG/Both/   

  

 UG/PG/Both 

 

c.  Single Faculty/ Multi faculty  

  

 Multi Faculty 

d.  Whether Government/ Self Financing 

/ Aided/partially aided  

  

In case of aided/partially aided, 

purpose and % of grants received 

from the  

Government  

  

 Self-Financing 

5.  Type of College  

  

  

a.  Arts / Science / Commerce  

  

 Commerce & Computer Science 

b.  Multi-faculty (give details)   (Commerce, Management & Computer 

Science) 
Infrastructure facilities  
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1.  Total land available (in acres)  

(copy of land documents to be placed as 

annexure)  

  

22,200 sq. ft (Annexure ï 2.20 Pg:499-523) 

 

  

2.  Whether land is registered in the name of the 

College?  

  

Registered leese deed for 30 years in the 

name of Arka Educational and Cultural Trust  

3.  Class Rooms (No. of classrooms and 

covered area in sq. Ft.)  

  

 33 rooms (Annexure ï 2.20 Pg:497 -498) 

 

 

4.  Laboratories (No. of lab rooms and covered 

area in sq. Ft.)  

(list of labs along with equipment to be 

placed as annexure)  

2 (Annexure ï 2.20 Pg:497) 

 

 

5.  Central Library   

  

(i) Total Area  

(ii) Whether reading room available?  

(iii) Details about books, titles, Journals 

(National/International), CDs, e resources, e-

journals, Theses, etc.)  

  

 

 

1658 Sq. Ft.  

Yes 

 

(Annexure ï 2.23 Pg:562 -563) 

 

6.  Information about   

  

(i) Administrative Block  

 

The Administrative Block of the college 

includes essential offices and facilities for 

the efficient operation of the institution. This 

block typically houses the following: 

1. Reception Desk: 

2. Principalôs Office 

3. Staff Room 

4. Administrative Office 

5. ERP Office 

6. Accounts Office 

7. Board Room  

8. Seminar Hall 
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 (ii) Principal Office  

 

The Principal's Office is a central part of the 

college's administration, responsible for 

several key functions: 

 

1. Leadership 

2. Policy Implementation 

3. Decision Making 

4. Liaison Role 

5. Public Relations 

The Principal's Office is vital in ensuring the 

smooth and effective operation of the 

college, contributing significantly to its 

development and success. 

 (iii) Staff Room  

 

The Staff Room in a college serves as a 

dedicated space for faculty members to carry 

out various professional and personal 

activities.  

 (iv) Common Room  

 

The college provides a well-appointed 

common room specifically designated for 

female staff members and students. 

 (v) Canteen  The institution has a cafeteria, catering to 

both staff and students. These cafeterias are 

designed to offer comfortable seating and 

efficient services.  

 (vi) Auditorium  

 

The college features state-of-the-art 

auditorium facilities designed to 

accommodate the diverse needs of all 

programs offered by the institution.  

 (vii) Internet Facilities The institution is equipped with high-speed 

internet connectivity, offering a blazing fast 

speed of 100 Mbps.  

 (viii) Medical Facilities  1. A first aid box allows for immediate 

treatment, which can prevent complications 

and speed up the healing process. 

 (ix) Transport Facilities - 

 (x) Others Reprographic centre 

Solid waste management 

Rain water harvesting system 

Water recycling plant 

Certifications & Audits: 

¶ ISO Certified 

¶ Energy Audit 

¶ Environmental Audit 

¶ Green Audit 

7.  Sports Facilities in the College Campus   Yes (Indoor) 
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 (indoor/outdoor), Playgrounds, Fitness 

equipment, sports coaches, etc.  

  

The institution boasts expansive indoor 

sports facilities, complete with necessary 

sports equipment and amenities. Outdoor 

sports activities are conducted in ñShalini 

Groundsò. These facilities are predominantly 

shared among students and staff members.  

8.  Total Buildings (covered area in sq. Ft.)  

  

 22,200 sq. ft. (Annexure ï 2.20 Pg:500) 

9.  Whether College website is available and 

updated regularly?  

 Yes 

www.jaincollege.ac.in/vasaviroad/about.php 

 
  

Courses & Fee Refund Policy 

1.  Courses offered (including 

diploma/certificate)  

   

The institution offers 4 Undergraduate and 1 

Postgraduate program in the faculty of 

Commerce, Management and Computer 

Science. There are 1212 students enrolled in 

these programs for the current academic year 

2023-24. 

(Annexure ï 2.1 Pg:36 -44) 

2.  Fee Refund Policy 4ÈÅ ÓÔÕÄÅÎÔ ÍÁÙ ÃÁÎÃÅÌ ÁÄÍÉÓÓÉÏÎ ÂÙ 

ÓÕÂÍÉÔÔÉÎÇ ÁÎ ÁÐÐÌÉÃÁÔÉÏÎ ÆÏÒ ÃÁÎÃÅÌÌÁÔÉÏÎ 

ÁÎÄ ÍÁÙ ÒÅÑÕÅÓÔ ÆÏÒ ÒÅÆÕÎÄ ÏÆ ÆÅÅȢ 4ÈÅ 

ÓÔÕÄÅÎÔ ÅÎÔÉÔÌÅÍÅÎÔ ÏÆ ÒÅÆÕÎÄȟ ÁÍÏÕÎÔ ÏÆ 

ÒÅÆÕÎÄ ÁÎÄ ÔÈÅ ÃÉÒÃÕÍÓÔÁÎÃÅÓ ÁÒÅ ÇÉÖÅÎ ÉÎ 

ÔÈÅ ÆÏÌÌÏ×ÉÎÇ ÁÎÎÅØÕÒÅȢɉ !ÎÎÅØÕÒÅ -ςȢψ 0Çȡ 

ρρρɊ 

 
Faculty strength  

1.  No. of teachers available (Professor, 

Associate Professor, Assistant Professor, 

others)  

 Regular  

(i) Ad-hoc  

(ii) Contractual  

(iii) Guest faculty  

(iv) Visiting faculty  

 Separate department-wise list of the 

faculty for the above categories to be 

provided with name, designation, 

qualification, pay, total experience, no. of 

years in the college, no. of research 

  

 

61 

 

 

 

 

 

 

 

(Annexure ï 2.12 Pg:133-135) 

 

 

http://www.jaincollege.ac.in/vasaviroad/about.php
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Category  Sanctioned  Total  Working  Total    Vacant  Total  Grand  

Total  

Prof Assoc 

Prof  

Asst 

Prof 

.  

  Prof Assoc 

Prof 

Asst 

Prof 

.  

  

  Prof Assoc 

Prof 

Asst 

Prof 

.  

    

Non- 

Aided 

 6 8   47  61  6 8   47  61          61 

 

  

publication to be provided as Annexure.   

 

2. 

  

Sanctioned, working strength and vacant position (faculty):  2023-24 

3  

.  

Qualification of Faculty  

 

Category 
No. of 

Ph.D. 

NET/KS

ET 
Others Total 

Non-Aided   13 14 34 61 

 

 (Annexure ï 2.13 Pg:136 -162) 

 

  

 

4 

.  

Non-teaching staff  

  

(i) Sanctioned  

(ii) Working  

(iii) Vacant  

  

List of the non-teaching staff to be provided as an 

indicating name, designation, qualification, pay  

   

  

 

8 

8 

-Nil- 

 

(Annexureï2.15 

Pg:368) 
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Achievements of Students  

  

1.  Achievements of students in examination ï 

University Ranks, etc.  

  

In the last five years 28 students have 

secured university ranks in UG and PG 

Programmes 

(Annexure ï 2.16 Pg:369 -389) 

 

2.  Results during the last five years with % of 

Ist, IInd division and overall pass outs  

 (Annexure ï 2.17 Pg:390 -393) 

 

3.  Achievements in co-curricular activities  

  

 (Annexure ï 2.18 Pg:394 -432) 

 

4.  Achievements in Extra-curricular activities  

  

 (Annexure ï 2.18 Pg:394 -432) 

 

5.  Other  

  

 Grant received by Student (Annexure 

ï 2.18studentsachievements Pg:394) 

    

 

 

Achievements of Teachers  

 

 

The faculty members are deeply engaged in a multifaceted approach to academia, actively 

participating in research, extension activities, and teaching endeavours. Many faculty members 

have received accolades for their contributions, including Best Paper Presentation Awards at both 

National and International conferences, as well as recognition from various agencies. 

 

Furthermore, faculty members have secured funding from diverse funding agencies, enabling the 

advancement of their research pursuits. A total of 241 research papers have been published, with 

18 papers listed in Scopus and Web of Sciences, and 222 in other peer-reviewed journals, 

National and International Conferences and have authored 26 (Annexure ï 2.14 Pg:163-188) 

 

Additionally, Faculty members are involved in Board of Studies (BOS) and Board of Examination 

(BOE) activities for syllabus restructuring and refining teaching pedagogy for new courses at the 

affiliating University. Continuous professional development is emphasized, with faculty members 

regularly attending workshops, Faculty Development Programs (FDPs), conferences, seminars, 

and symposiums to enhance their skills and knowledge. Our faculty members also have 
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representations in Academic Council, Syndicate of affiliating University, Governing Council of 

other affiliated Colleges and guideship. (Annexure ï 2.14 Pg:189-367) 
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PART IV: SUPPLY OF INFORMATION BASED ON CRITERIA 

  

1. Academic reputation and previous performance in University examinations  

Establishment of the college 

Jain College, permanently affiliated to Bengaluru City University (BCU), is a completely self -

financing institution and was founded in the year 2011 (Annexure-2.3 Pg: 67-71). It is a part of 

Jain Group of Institutions. The institution believes that education is the only way to improve 

oneself and reach greater heights with righteous thinking. As education is a continuous refinement 

of learning, the institution strives towards excellence in holistic education.  

The Institution is recognized by the UGC under Sections 2(f) (Annexure-2.2 Pg:66) of the UGC 

Act of 1956. The Institution is accredited with an ñA+ò grade by NAAC (Annexure-2.5 Pg:106) 

in its 1st cycle during the year April 2023. 

The institution offers a host of programmes for students to select such as Bachelor of Commerce, 

Bachelor of Business Administration, Bachelor of Business Administration in Aviation 

Management and Bachelor of Computer Application at the Undergraduate level and Commerce at 

the Post Graduate level (Annexure-2.1 Pg: 36-44).  The college has an excellent track record of 

obtaining 28 University ranks consistently. (Annexure 2.16- Pg: 369-389) 

The institution has successfully implemented the National Educational Policy-2020 and adheres 

to the prescribed norms of the policy as per the guidelines of Karnataka State Higher Education 

Council and BCU. It strongly believes in imparting value-based education. The Value-Added (48) 

(Annexure 2.19 Pg: 433-496) courses are taught to equip students with professional skills, mould 

the youth to deal with real situations of life and to face future challenges with confidence and 

courage. 

Performance in University Examinations: 

A systematic evaluation process is employed, encompassing periodic tests, group presentations, 

and class performance assessments to effectively gauge and monitor students' learning progress. 
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Here is the table illustrating the overall pass percentage and University ranks over the past 5 

years:  

Year University ranks Overall pass% 

2023- 2024 3 84.61 

2022-2023 8 92.86 

2021-2022 12 88.53 

2020-2021 1 94.45 

2019-2020 4 92.53 

 

2. Co-curricular and extension activities  

 

We have well-established committees dedicated to organizing co-curricular and extension 

activities, which encompass the celebration of inter and intra college fest, Sports Day and 

Graduation Day. These committees play a pivotal role in orchestrating and coordinating various 

events and festivities, fostering a vibrant and enriching campus culture for the entire college 

community to enjoy  (Annexure ï 2.35 Pg:719 - 756) 

3. Academic/extension/research achievements of the faculty  

Faculty members actively contribute to the design, development, and assessment of the 

curriculum at the affiliated University. Their involvement extends across various academic 

processes and bodies, including: 

¶ Participation in Bengaluru City University's Academic bodies such as Syndicate member, 

Member of Governing Council, Board of Studies (BOS)  and Board of Examination (BOE) 

Collaborative efforts in designing and developing curriculum for Add-on programs in conjunction 

with training partners at the department level.  

¶ Contribution to the setting of question papers for both undergraduate and postgraduate 

programs. 

¶ Engagement in Bengaluru City University's assessment and evaluation processes. 

(Annexure- 2.14 Pg: 189-367) 

Furthermore, the faculty members benefit from continuous training through orientation programs, 

Faculty Development Programs (FDPs), and online workshops. These initiatives are geared 

towards enhancing their skill sets and expanding their knowledge base. Ultimately, this collective 
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effort serves to enhance students' progression and evaluation outcomes, reflecting the institution's 

commitment to academic excellence and faculty development. 

Research: 

The college places a strong emphasis on fostering a vibrant research culture among both faculty 

and students. This commitment is exemplified through the institution's Research Promotion 

Policy, which is designed to provide comprehensive support to researchers. The policy 

encompasses various initiatives aimed at facilitating research activities, including the provision of 

facilities, incentives, and training opportunities. 

Faculty members and students are encouraged to actively engage in research pursuits, with ample 

support provided to nurture their scholarly endeavours. Through access to state-of-the-art 

facilities, incentives for research excellence, and targeted training programs, researchers are 

empowered to explore new frontiers of knowledge and make meaningful contributions to their 

respective fields. 

By prioritizing the development of a robust research culture, the college demonstrates its 

dedication to fostering intellectual curiosity, innovation, and academic excellence among its 

academic community. (Annexure - 2.32 Pg: 688-695) 

Collaboration: 

The institution has established multiple Memorandum of Understanding (MOUs) with NGOs and 

industries, facilitating collaborations aimed at organizing activities, value-added programs, 

internships, and student development initiatives. (Annexure - 2.26 Pg: 631-652) 

These partnerships provide valuable opportunities for students to engage in real-world 

experiences and gain practical insights into their fields of study. 

Departments within the institution take proactive measures to arrange industrial and field trips, 

further enriching students' knowledge and understanding of their respective disciplines. 

4. Quality and merit in the selection of students and teachers  

Admission of students: 

The college employs a Roaster System for admissions, attracting students from varied 

backgrounds and regions across the country due to its esteemed reputation and high perception 
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rate. Meritorious students are offered admission with scholarship opportunities, while those with 

exceptional achievements in sports and cultural activities receive priority during the admission 

process. 

Additionally, the management reserves 50% of the intake for PG seats allotted by the University, 

while the remaining seats are allocated under the Government quota scheme by BCU. Starting 

from the academic year 2022-23, the institution has transitioned to the UUCMS platform for 

admissions, streamlining and the admission and academic process. 

Selection of teachers: 

The institution's management prioritizes efficient and high-quality recruitment processes, with a 

commitment to diversity and inclusivity. Preference is given to candidates from SC/ST and other 

backward categories, reflecting the institution's dedication to promoting equity and social justice. 

Faculty members hold doctoral degrees, demonstrating a strong emphasis on academic excellence 

and advanced qualifications. Moreover, faculty members possess either NET (National Eligibility 

Test) or KSET (Karnataka State Eligibility Test) qualifications, further underscoring their 

competency and proficiency in their respective fields. 

5. Adequacy of infrastructure  

The college encompasses a built-up area spanning 22,220 square feet. Adequate parking facilities 

are available in the basement. The infrastructure includes ample restrooms, one ramp and two 

elevators for accessibility. 

All classrooms are equipped with ICT facilities, and specialized laboratories such as computer 

labs, Business Analytical lab and Stock Market Lab.  Additionally, amenities such as seminar 

halls, conference rooms, auditoriums, libraries, cafeterias, common rooms, reprographic centres, 

recreational spaces, water, electricity backup, CCTV surveillance, sports complexes, gymnasiums, 

and yoga centres are provided to cater to various needs. 

The fully automated library features a reference hall, digital library, reading hall, and periodicals-

cum-CD section for accessing e-resources. Library services are computerized using LibSoft 

12.0.0 software, with Online Public Access Catalogue (OPAC) terminals for easy access. High-

speed internet access with 100 Mbps speed and Wi-Fi connectivity is available, along with 96 

CCTV cameras for security purposes. 



24 | P a g e 
 
 

 

The college has dedicated Facility Maintenance Department which operates round the clock to 

upkeep physical infrastructure, while departments adhere to established procedures for 

maintaining laboratory equipment. Regular maintenance and upkeep of IT facilities and 

equipment are ensured through annual maintenance contracts with Aditya Systems & Solutions. 

6. Quality of institutional management  

Institutional Vision and Leadership: 

The institution adopts a decentralized and participatory management approach in both academia 

and administration, guided by a well-defined vision statement. While the college Principal 

exercises complete control over institutional affairs, the Governing Body retains authority to 

decentralize academic and administrative responsibilities as needed. 

The Governing Council plays a pivotal role in overseeing academic activities, ensuring consistent 

and successful management of educational endeavours. Through its proactive oversight, the 

Governing Council contributes to the institution's academic excellence and advancement. 

 Strategy Development and Deployment: 

The college's strategic plan was developed with careful consideration of its goals and vision. As a 

result, students now have access to a brand-new, fully furnished, state-of-the-art facility equipped 

with cutting-edge ICT-enabled classrooms, upgraded library infrastructure, e-learning 

capabilities, and advanced safety and security management systems. 

Furthermore, the institution prioritizes sustainability initiatives such as rainwater harvesting and 

renewable energy usage, contributing to a green campus environment. Hygiene standards are 

maintained rigorously to ensure the well-being of students and staff. 

To support student welfare and promote a safe and inclusive campus culture, the institution has 

established various support mechanisms, including an effective Anti-Ragging Cell, Anti-Sexual 

Harassment Cell, Grievance Redressal cell and Women's cell. These initiatives aim to create a 

conducive learning environment where all students can thrive.(Annexure- 2.10, 2.11 Pg: 115-

132) 

Internal Quality Assurance System: 

To promote quality culture on the campus, IQAC brings in initiatives such as the regular 

submission of AQAR, organising FDPs and SDPs for staff empowerment and conducting 
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seminars, conferences, and workshops on quality aspects of NAAC and NIRF. The IQAC also 

collects and analyses the feedback from various stakeholders.  

7. Financial resources provided by the Management/ State Government for the 

development of the College/ Institute   

 

The college operates as a self-financed institution and upholds stringent financial discipline 

through meticulous planning and oversight. Skilled and qualified Chartered Accountants are 

tasked with overseeing all financial activities of the college. 

At the outset of each academic year, Departmental budgets are prepared and submitted to the 

principal for review and approval. Following a thorough examination and feedback process, the 

budget is forwarded to the Chief Financial Officer of Arka Educational and Cultural Trust for 

final approval and any necessary modifications. 

Funds are allocated separately for short-term and long-term expenses to ensure prudent financial 

management. The institution mobilizes funds through various means, including student admission 

fees, industrial consultation fees, renting out space for external examinations, grants from external 

agencies, and interest earnings from term deposits. 

 

8. Responsiveness of the administrative structure  

Staff: 

The Institution's Governing Council is composed of key academic stakeholders, including the 

Principal, Heads of Departments (HODs), IQAC Coordinator and Office Superintendent. 

Governing Council meetings are convened twice every year, facilitating comprehensive 

discussions on academic matters and strategic planning. 

Students: 

The Department-level student forums are designed to cater to the diverse needs of students, 

encompassing both curricular and co-curricular activities. These forums serve as platforms for 

students to engage in various academic, cultural, and extracurricular pursuits tailored to their 

interests and aspirations.  

9. Motivation and involvement of faculty in the promotion of innovative reforms  

The institution allocates a substantial budget to incentivize and engage teachers in innovative 

reforms, providing seed money for project proposals to various funding agencies. Each year, the 
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college's Research Committee, Management, and IQAC members collaborate to strategize ways 

to enhance and develop new facilities to support academic research. As a result, many faculty 

members have successfully secured funds from external sources for their research projects, 

leading to the publication of high-quality research papers in peer-reviewed journals. To further 

encourage faculty involvement in research endeavours, the management provides incentives to 

those who publish papers in reputable journals. 

In response to the evolving landscape of education, faculty members have adopted innovative 

teaching methods leveraging ICT tools. Through an ERP-linked mobile app, the college 

seamlessly transitioned to online classrooms and lecture capture during the pandemic, aligning 

with its vision and goals.  

Various innovative reforms in teaching and learning practices have been implemented, including 

e-content development, blended classes, flipped classrooms, experiential learning through 

field/industrial visits, awareness programs, participation in conferences, and more. The college 

actively encourages students and faculty to enrol in LINKEDIN/NPTEL certification courses, 

fostering their professional growth.  

The maintenance department ensures infrastructure usage and maintenance through routine 

inspections and procedures. Yearly green audits, conducted with the assistance of other 

organizations, aim to reduce water and energy waste, improve waste management, and promote 

resource conservation. Additionally, extension and outreach initiatives are planned periodically to 

provide practical experience and raise awareness among faculty and students. 

The library is fully automated, integrated with an Integrated Library Management System, and 

organizes book exhibitions and workshops to promote library use among faculty and students. 

Biometric attendance systems are implemented for hassle-free check-in and check-out for all staff 

members, ensuring efficient management of attendance records. 
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PART V: IMPLEMENTATION OF AUTONOMY 

 

1. Aims and objectives  

The aims and objectives of the college under autonomy are as follows: 

¶ To foster critical thinking, creativity, and effective expression among students, in 

alignment with the objectives of the National Education Policy (NEP) 2020. 

¶ To individualize the teaching-learning process and encourage innovative syllabus design, 

teaching methods, and evaluation techniques to bring out the best in every student. 

¶ To enhance graduates' employability by developing courses that align with the country's 

manpower needs and the urgent requirements of the country and the state, thereby increasing 

employment opportunities. 

¶ To promote academic excellence and strive for objectivity in every academic endeavour. 

¶ To raise students' social awareness by providing exposure to and analysis of social 

conditions, enabling them to understand their responsibilities and engage in meaningful social 

action. 

¶ To prioritize the quality of life over material success and instil human, social, and moral 

values in students, reflecting the diverse and pluralistic Indian culture and heritage. 

 

2. Management of the College  

The college shall adhere to the governing structure for autonomous institutions as outlined in the 

Guidelines for Autonomous Colleges by the UGC. This structure includes statutory bodies such as 

the Governing Council, Academic Council, Board of Studies, and Finance Committee, which play 

essential roles in overseeing academic and administrative affairs. 

In addition to statutory bodies, the college will establish non-statutory committees to ensure the 

proper management of various aspects of academic and general administration. These committees 

include the Planning and Evaluation Committee, Grievance Redressal Committee, Examination 

Redressal Committee, Admission Committee, Library Committee, Student Welfare Committee, 

Anti-Sexual Harassment Committee, Anti-Ragging Committee, Extra-curricular Activities 

Committee, Malpractice Prevention Committee, and Academic Audit Committee. 
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By implementing this comprehensive governing structure, the college aims to uphold academic 

standards, promote transparency, and effectively manage its administrative functions in 

accordance with UGC guidelines. 

 

3. Governance plan indicating the proposed institutional structure   

 

 

4. Student admissions policy and plan  

The management intends to form a three-member committee to oversee the admissions process 

for both undergraduate (UG) and postgraduate (PG) courses. Adhering to government regulations, 

the management is dedicated to following the merit-cum-roster system for admissions. 

To initiate the admissions process for the upcoming academic year, the institution will advertise 

openings through various mass media channels and its official website. These advertisements will 

invite applications from eligible students for admission to different courses offered by the 

institution. 
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The college shall adhere to the UGC guidelines, in alignment with the National Education Policy 

(NEP), for undergraduate (UG) and postgraduate (PG) courses. This involves the establishment of 

essential governing bodies, including the Governing Body, Academic Council, Board of Studies 

(BOS), and Board of Examination (BOE), to oversee academic affairs effectively. 

Furthermore, the institution will prepare a comprehensive Calendar of Events detailing academic 

activities and milestones. This calendar will undergo regular review and assessment during 

internal meetings of the Academic and Governing Councils to ensure progress and successful 

implementation of academic initiatives. 

5. Curricular aspects  

 

The college adheres to UGC guidelines, as per the National Education Policy (NEP), for 

undergraduate (UG) and postgraduate (PG) programmes. This involves constituting a Governing 

Body, Academic Council, Board of Studies (BOS), and Board of Examination (BOE). These 

bodies oversee and ensure the quality and adherence to academic standards. 

 

Furthermore, the institution prepares a Calendar of Events which is regularly reviewed during 

internal assessments in Academic and Governing Council meetings. This process ensures ongoing 

progress and effective implementation of academic activities throughout the academic year. 

 

6. Student feedback system 

The college will implement a highly effective feedback system in collaboration with the Internal 

Quality Assurance Cell (IQAC). A standardized set of feedback questions will be developed to 

gather input from all stakeholders, including students, alumni, parents, and employers. These 

feedback forms will be distributed electronically through the ERP system, ensuring easy access 

and participation. 

Moreover, evaluations will be conducted for all college events, and the feedback received will be 

thoroughly analysed. Based on the feedback received, appropriate actions will be taken to address 

any identified areas for improvement or enhancement. This feedback-driven approach will 

contribute to continuous improvement and the overall advancement of the institution. 
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7. Internal assessment  

The Continuous Internal Assessment (CIA) comprises various components including written tests, 

seminars, assignments, projects, quizzes, discussions, and attendance. Allocation for Internal 

Assessment will be distributed as follows: 

a) Written tests: Each semester will feature two tests, encompassing questions of varying 

lengths, including short, medium, and long answers. For students unable to attend the mid-

semester test, a makeup test will be scheduled. Additionally, alongside the makeup test, a 

Continuous Internal Assessment (CIA) improvement test will also be conducted. 

b) Seminars, quizzes and assignments : The percentage of marks will be allocated between 

seminars and assignments. In cases where only one type of work is completed, a minimum of two 

such exercises per paper per semester will be required. 

c) As per the direction of affiliating University relating to CIA marks will be allotted.  

If disagreements persist, they can submit a formal appeal to the Grievance Cell through the 

Controller of Examinations. 

Value added Programs: Every student is required to enrol in Value Added Programs. Evaluation 

for these courses will as per the approval of Internal BOS Board for Value Added Progrmas.  

NSS, NCC, Sports, Cultural and other allied Programmes: To be eligible for the Degree, 

students must complete a minimum of 5 additional credits in the afore mentioned programs. 

These programs include practical and field-oriented courses, where two hours per week per 

semester equate to one credit. A maximum of 2 credits can be earned per year from any single 

activity listed above. Students are allowed to enrol in multiple programs. Assessment for these 

programs is conducted entirely internally. 

8. External assessment  

The course instructor and the External Examiner will set question papers and develop the scheme 

of valuation. The Board of Examiners (BOE) will review the question papers at least two weeks 

before the end-semester examinations commence. Two sets of question papers will be prepared, 

and one will be selected on the day of the examination. Internal staff members will evaluate the 

answer scripts and compile the mark lists. Students will have the option to request photocopies of 

their graded answer scripts, request re-totalling, and apply for revaluation if necessary. Answer 
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scripts that were not previously assessed by a particular examiner will be evaluated by them in 

these cases. 

Financial Implications: 

The transition to an autonomous setup will necessitate the hiring of additional staff such as the 

Registrar, Controller of Examinations, Laboratory Assistant, Graduate Stenos cum Clerks, and 

others. Existing staff will also undergo training to adapt to the new system. The college will incur 

expenses related to organizing meetings of academic bodies, procuring equipment, and acquiring 

new books and journals. 

Despite the challenges, with the realistic grant-in-aid from UGC towards autonomy, the 

Management will be able to effectively and efficiently manage the college's operations. 

Additionally, the college has a well-structured audit system in place to ensure accountability and 

transparency in financial matters. 

9. Financing plan, with details of the sources  

 The institution will implement effective financial planning and practices, overseen by a qualified 

financial manager who will monitor and guide all financial activities to ensure a seamless process. 

Each department will be required to submit annual academic budgets for the academic year 

according to the prescribed format. Upon receipt of these budgets, the principal will forward them 

to the Management for approval. 

To mobilize funds, the institution will utilize various sources such as student admission fees, 

industrial consultation fees, renting out space for external examinations, grants from external 

agencies, and interest earnings from term deposits. 

10. Academic plan showing the courses proposed and their schedule of offering  

  Faculty Existing Courses Shedule of Offering 

Commerce M.Com As per SEP 

 B.Com As per SEP 

Management BBA As per SEP 

 BBA (Aviation Management) As per SEP 

Science BCA As per SEP 
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11. Faculty recruitment policy and plan to meet the academic plan requirements  

 The Heads of Departments will determine the required number of faculty members based on 

workload and submit the requirements to the Principal. Subsequently, advertisements will be 

released in newspapers, adhering to the eligibility guidelines set by the UGC. 

Received candidature profiles will undergo preliminary screening, and selected candidates will 

proceed to demonstrate their teaching abilities to the respective Heads of Departments for further 

evaluation. The final list of recommended candidates will then participate in an HR round with a 

panel comprising the Chief Executive, Chief of Finance, Principal, and Subject Expert. 

Following the HR round, offer letters will be sent to the recruited candidates, specifying the date 

of joining. 

12. In case of Science & Technology subjects, research plan indicating the research 

laboratories and other facilities proposed to be established   

To advance research and innovation in Science & Technology, it is essential to establish cutting-

edge laboratories and facilities. This plan outlines the proposed infrastructure and resources 

necessary to support high-impact research and development.  

1. Objectives: 

¶ To create advanced research facilities.  

¶ To provide students and researchers with practical, hands-on experience. 

Robotics and Automation Laboratory: 

¶ Purpose: To explore advancements in robotics, automation, and artificial intelligence. 

¶ Facilities: 

Å AI development environments. 

Å Machine learning workstations and software. 

13. In case of Humanities and Social Science, research plan indicating the broad areas 

and nature of fieldwork and research sought to be done 

Introduction:  The Humanities and Social Sciences are vital for understanding human behavior, 

culture, and society. This research plan outlines the broad areas of study and the nature of 
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fieldwork and research we propose to undertake, aiming to contribute to academic knowledge and 

societal development. 

1. Objectives: 

¶ To explore and analyze various aspects of human society, culture, and behavior. 

¶ To develop critical thinking and analytical skills in researchers. 

¶ To address contemporary social issues through rigorous research. 

¶ To foster interdisciplinary research collaborations. 

2. Broad Areas of Research: 

a. Cultural Studies: 

Focus: Examination of cultural practices, beliefs, and expressions in different societies. 

Fieldwork:  Ethnographic studies, participant observation, and cultural immersion in 

various communities. 

Research: Analysis of cultural artifacts, media studies, and cultural history. 

b. Social Policy and Development:  

Focus: Evaluation of social policies and their impact on communities. 

Fieldwork:  Surveys, interviews, and focus groups with policy beneficiaries and 

stakeholders. 

Research: Policy analysis, impact assessment, and development studies. 

c. Gender Studies: 

Focus: Exploration of gender roles, identities, and relations in different social contexts. 

Fieldwork:  Case studies, narrative analysis, and intersectional research in diverse settings. 

Research: Gender theory, feminist studies, and analysis of gender-based violence. 

d. Economic and Political Systems: 

Focus: Analysis of economic policies, political structures, and governance. 

Fieldwork:  Field surveys, political ethnography, and economic impact studies. 
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Research: Comparative politics, public administration, and economic development. 

e. Education and Pedagogy: 

Focus: Study of educational systems, teaching methods, and learning outcomes. 

Fieldwork:  Classroom observations, teacher and student interviews, and educational 

experiments. 

Research: Curriculum development, educational policy analysis, and pedagogical 

innovations. 

f. Sociology and Social Anthropology: 

Focus: Examination of social structures, relationships, and institutions. 

Fieldwork:  Longitudinal studies, social network analysis, and participant observation. 

Research: Social theory, community studies, and urban sociology. 

14. Co-curricular and extra-curricular activities  

   The college places a strong emphasis on the holistic development of students by actively 

promoting co-curricular and extracurricular activities. These initiatives are facilitated by the 

following entities: 

a) NSS 

b) Entrepreneur Development Cell 

c) Cultural Committee 

d) Language club 

e) Commerce and Management forums 

f) Science forums 

g) Intellectual Property Rights Cell 

h) Women Cell 

i) Eco Club 
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j) Range ïRover  

k) R&D Cell 

15. Networking plan outlining the teaching and research collaborations and partnerships 

proposed   

The Institution has forged numerous partnerships and collaborations with industries and research 

institutes of national and international renown for academic purposes. Moving forward, the 

Institution aims to enhance and fortify its network with various institutes for research, internships, 

training programs, skill development initiatives, etc., through Memorandums of Understanding 

(MOUs) with Industry Associations.   

16. Infrastructure development plan that would meet the proposed academic and 

admissions plan as well as all student and other amenities   

The Institution boasts ample infrastructure, encompassing modern sports facilities, well-equipped 

laboratories with state-of-the-art equipment, and sufficient classrooms outfitted with ICT facilities 

for facilitating online education, MOOC, and SWAYAM courses. The forthcoming sixth-level 

structure will further augment these resources, incorporating additional classrooms, laboratories, 

and research facilities. Presently, a secure room equipped with essential amenities serves as the 

Controller of Examination department for conducting both internal and external examinations. 

An institutional policy is in effect to ensure the upkeep of infrastructure, with management 

allocating funds from the budget specifically for infrastructure development and operation. 
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