Il To Ele Tee-33004/99 REGD. NO. D. L.-33004/99

d ShT
Che Gazette of India

EXTRAORDINARY
4T T1—TuE 4
PART III—Section 4
TIRIERTT ¥ WeRTivT
PUBLISHED BY AUTHORITY
| 171 ¢ fooedl, Wivam, wg 2, 2016/49T1E 12, 1938
No. 171] NEW DELHI, MONDAY, MAY 2, 2016/ VAISAKHA 12, 1938

W TR fow wEe
(eefiane arger )
s
4 feeh, 2 w8, 2016
favafderaa s s (SR e Wl § At sfwRa @ et @ dfe 9w @
frrrevor, Fdy od gwd gurR) R 2015

. 9. 91—1,/2013 @ vw. . vu—fvaRerea srgar s afifam 1956 (1956 @1 3)

R aa s @ agess 20 @ SU-srg@T (1) W Wyad vu W vel W1y 99 ARPEW 26 @ s

%@W(@mmmm'ﬁmmmwmmmmmﬁﬁm
TR Ve B, A —

1. &g O, el vd waRwet— (1) A fafwm Reafeen sqeE sman (SR dfe demt § i
wHAdl vd vrEl @ e SefeT & e, ity vd gei gar) e, 2015 s |
(2) 3 faf wra af § wi Seaaw e dwerEl i e g
(3) W woiH # SD ybre @) [ § 9 @ A ey

2. uRHmETd— 59 Al d—awt Rrgawg & arofa ap amuen ool 8-

() “hfea e @ ool @ Reeh o oy ol @ g Y AR g e A R, frd B
=i § BT 9R 9§ vl R 912 @fte vaeT ® o & fer a9 8

(@) o @ oel @ o e A alResl @1 dfre solie (Frrevr, P vd wmam) sifif,
2013 (2013 T 14);

(@) aRER @1 el S R a4y ¥ § gl W Swey ViR WM qwn gudl daw e
TfEaw, are Ugd R, SUAH] O el T 3 §E g oW wWRen @, deeH, §% uea
gaife Rea & aur fwd il gmr S=af¥en @ o= @ w9 # W fhar o @R 4 as
gRaes wifel 8 ol 9 U Werd @ oM 9 & {0, 99 W @ semar &y wH g

2136 GI2016 ()




THE |GAZETTE QF INDIA ; EXTRAORDINARY Ii’;\ll'!"“_lf—.\-}-t. 4

yerrr wHY, e-w @ fo, e are Frgfamal @ fom, e @ B
v, WieGias wAE, derae amioiHl ud Gl & e wiail e e

TR, SR,

£5 | K1 i s =

I RN e e s R T 1 M ol R R L e B G B e R G L

(1)

)

(w=)

©n)

ufiTR | e

gy @ el & favafaeien orgem et o favafdenery areE smar siafee 1956, (1956 BT

3) & aree 4 B aatd el €

g enfderdic @ aet wd eiflell @ F S ouw o Rl § eriw @ w9 fe R e

selie @ Braiud @ eRR weT—sem 3 U e wife O ufie e 9 weg § S Wite

il § oniva & aen var @fid  sEd 8 9o € a9 Gika afbia @ ove wrEm
2 wrepar £ @ un e wiE alear afwas 21 9l §

A w el ow eifda O 8 R alfee A gfnfe e e # en gwi g Qw2

gite 9 ufeemefl, fenefl o @ e R am F 0 S0 S €1 sraRe s i w wiE,
FOEIad, SRUIE RS WE-UENE de 4 IMaR 8 oA L den g e W)
GRS erg—wr @ e sleral R A oriva efei O

i) el 9 el & geaae e e @ e s mie, e [ omd 8 g o
Sia - au R vitend A geaey Miw wem s wmE g affag 2 ddeie wu G
il v sl @ fore, SrimR miEeN @ el @ agareaes wlier sw @ awim ke
Tani (aritaeo, frasmn gd andie) Fran ven gad wagey Pl § gufm g

“gey Wi e (CEgang) U @ d-vw Rvafderem o egeeE 2 @ aw ($) @ sria

Aol & aar € tur ge AEifdena ol see 12 (@) & 9n-argede (1) @ arn (@) & sl @
AR & aen v ar v ol aifg Reafacy & e A Rreafieren see el sy
1956 (1956 @1 3) & @b 3 @ wwdd &

greale Rene wi@Ee @) (grevwd ooy M) @ onf § w1 fFgE @ fafm 4
@ su-fafmm (1) & sl & AR ST Eiie W g e B W drelt At Read
o @ 2wl ggs A 9 wE Seewm wen @ R wlka £ @R ol vader
ufifa o e wadign W@l Rae o Gheadoraea) @ fem o aie Rieag
whf (i) @ wu i grifen s e

e, me A e wemex St der Y ghilee ovm g Bl @ el airaRe
fammnr a0 fely U0 Uw Prern g e e § ) 9vR O i frer w5 A @ gmer
TR T B

R Ak 0l ve g, @ ufg aael e wifve 2 Red ar § G oA e #
fib algf cew W v @w g ol @ e W A Suied WAt Frpl @ Seedd g
UTERT W A W fee W ¥el B ol fa Sifte sefies el @ wrE W ariEr aer, e
1 arafe S| ggaTe 3 e Bk sifie soften B wEdm o semn el gl geied
gRI T o X8 wita gsarel sl Bl geed F adn A dig e

(@) “ciffies aeled” &1 aref &

(i

y T e sl anErel e B0 W A S el S gemsr A 81wl E g Wi
e st woige @), Haargea Bl € ameee e € sierd U i ek ara)
AT TR el el B oaferdn aRaide serar gee) Wy uRemEl grer aEfiaar @ ofiv oRT
e ardl T ey R waeel Gt sEifea e W sent A e o ouw m
W afde @ A e e e € Er g R S o B dr @) T
(@) @ifrm e O g E R afm ardiRe, Afge e Ay e @ afaRea @i
AR

(@) @i srpas A s @
(@) wifraargu fewl g

T

Sladaeiam

oA s D

# - .




[am 1—ave 4] A &1 USTH 2 ST 3

(8) INIRE wU | Hdu 7M1 Fear ur a9 W& 3 SR S
(3) argeld TR fRam '

(i) P oRRafEl A W R e A (e e o T o wh 8) aR Y g e d
e 8 W ol anfe & ar 4 @ w 9w wdfe @ AR ams w7 @ @ Y wu
lffres eba g &

(1) fid SR @ 0 e B W AR 2EER 3 @ arrEr o Sfe wHel B Tae § §
(@) @r & fraeE § 5t sy A G a4 vEEe S B e,

() ¥ag =ifad & adwr srerar suad 7w @ ufd By dR S @ @ dR @ aEa daw,
(@) vo sEed wu féwrers @ gyl amarere der ave:

(€) Cor eraER B il f dag afi @ w@Rer Swe e, R serar s widRe
TGl B IR e arel €

(ter) '*zara"waﬂaﬁwmfﬁﬁﬁﬁw%ﬁﬂ#ﬁﬂaﬁmﬁwgm%.mﬁwﬁmmﬁm@
fﬁmﬁfﬁ@wmﬁmﬁmﬁ,wamﬂwmmwmm%ﬁmﬁag
arafyy glkeror urgama o wifta =

aud, W Rl v @ Wi AR B dfe sdien @ mewm Al £ S 9w R ke
URe # waw ue @ w2 w98 v v T gar & o g PR @ amR w
T BIE B Sed e W ST BT W S

qurct U Y1 BT o el Seawy dtw TR N g g ¥ gur 9w sk arier @
aﬁvwmfﬁuﬁmﬁﬁiﬁwﬁ@ﬂﬁm%aﬁeﬁwwmﬁmmwwm

@) e e afem g sl gw Rafd @) <efar @ o e sien @ ge fredl SR
afeT g W 5l AR @ el g A T B S A O o wen IS R @1 B

] IHGT UTH e-afed I WA H W ANGS § W A o el B W wedw
T BT B

(@) SeflsT” o1 @df & el @fia O Tercie emer Rt Y A @ W @Y Rk @ Ofe
gifaTr @ g fod 86 8

(i) "Il B ek B Srawr Wiy v @ uReR AR wifte &

@) DI fawra, 3ireA, Susmw, wfver, SeinT, Geen, eatey, s S| ua Wl
ST e W g g ave e vahd B | Suwer B gRT 99 R ¥ s
s WY N wenfim, i ae o s fafsh

(a)%wﬁé@aagﬁam,ﬁ%w,@auﬁmmuﬁmﬁﬁmm@m%aaﬁﬁ
SRR & A1 T A1 SN IeEaw AEE e B ufiev, Aasg e aw AR
%mw%mww%

(|) v B R R wEE siemr o e IR @ SNE 41 s @ SR o
ﬁﬁ%ﬁmﬁmvﬁﬁﬁ)ﬁmmﬁa%mmﬂmﬁﬁ@waﬁm
SUCE BRAN B Wi 99 S S e § sere @ e §)

3. SwR A Wl & TiE—(1) vele sew e wem)

(@) sl v wrEt & ufy e welen @ PR @ Bl dde s A vd A § s
GRS @ WG BT T s Sugdd wY A By aen g fREE 4 sravaman
AR 3 STl vd fraEl B Weifa e

(@) meﬁﬁmmwﬁamamammﬁmw—wﬁgﬁﬁﬂam;




4 | : THE GAZETTE OF INDIA : EXTRAORDINARY [PART (ISt 4] =
e A : : : i
(@) Srn By sminl =51 wem (Red § el @ e | e dadime Frfmw) Rad A ami 0]
S, fin i semn s, S, e, e seel vl e & fause f
) RUTA) A= a g aiiefem vd ga fafeml A wenfig e, arEea wd afdli @) S \ o
w gfifiae SVEl Gen 96 Sid S TG 99 : 04
(@) =0 ain @ ugard g fr merfie S QAo SHar qen gl ud o ur T diee i an i
o wE ueR & aie Selier, AT €@ wWew @ serfa wiedia @ degan wi el @ &
il ud wr @ ofd g we B emrRa R @ Rve Fofares w1 R ke e 4
(@) e sz @ R g W EEn Gl R B ardee giee e '
(o) W T U A TRRR @, Ve, scdied, afee s A sl @ gaa g @ UloEsal i
& iﬁ? GRS 1
(oh) T Fwa H wmremar e sy (5 e Saiisd § @ wie B de g & fm 3
el wedied vd ufed saires =9 fawdi # smrwea Ug1 v, 1
ot |
b ]
|

(ga) sl faeforr o winfm wym ot Tewyel el w, e v w o ity @2 W elfie
Salted @ v uRerE B sl S aun W @ Wl Rl & il @l g6 W @ ga
@ uly winTes T Sl ae it s ddae) e @ wHee @ fag g aa g an sad
art i sl B ol @ v @ v, e gus e, R @ an d fakr s b
a1 Far O wE A Fen gee A @ 9w D our afie 8 O 5 AR waeim
afif o dife wafies @ fog § U0 oret ddiergeieE @ife anfte degae Erre-wlua.

v P @7 araRe Riema afi) (guedds mrerey pife-angnd) & wan @ g 4
WA ¢ i
qerd are A guld e e W Swaer Gibie dvemm ghfaa S B gu ueR @ Fem e med v
AT B R argws RErdl & oewR W) g fafeel @ smeta e g i 15

Freprer &1 fafrmml & wasnel & g=7 @2 €,

() il wd w1 e ane @ AR H gar, AR § e woiigr @ RieR g

() s R afifr & e g Rewd @ Fuer, I s i i @ b w &
starel el wa @ o @ ferg, Prafte s e afteen erme dafea e

(&) waled o el @ 9 yER @ gelied b Prewer g wlba wn @ afdie A aw TE
e fd ydel ST crue Seder s wRer  Rerd weErgmd el & A W8 | S
el mETS ariER @) R gE B sl aeesl U s 9u Sy Sfire wdkend @1 dimifad
it <1 arey Al & PR E

(wer) werd wheiRel v v & uld fby ay @R el % fore @l w1 @ € oo sliea wen aen ﬁ
fafy gr MR B @ SR W SR e der uRer # Wi sefie @ PR o .
ariel B¢ Al UE T gorell o genRefy @ ;

() o wu SXTER @ vermaTd @l @ wiER & A e Rl @ ardifa At Soiigs &l Ua
FUER & WU A A i

(=) afe smmerdal @ B & @ e sditgn B sguRERs PRl (9 afeesn vd afewRe @ E g
Wl B) W et @ W i G 4

(i) g1 fafrrd & werem o R @ SR eo faAl @) sl A g fafwel T UTAEIET @ Arurer g
gfifaa e s, e ansiRe R afifi @ frala wfie s :

() el o w@k gm @ ad Roel & whag w9 R TR ‘;_

() g mite Rafy Rid Rrad wre ame @1, 998 e @ f@am @), g U wen @ gd 3
ST B ORYE L ';

3.2 | H grel nferERri- J

() foe P, RS seE e gl veR & wemw forid g arwie R e ;
RN werl wom, SF oREA far WM GU 9% [eE-wEE R HEii ]




[wm 1n-=we 4] R =1 U9 2 STHIYRT 5

(@)

@)

®

©

(10)

(11)

m@%wa‘ﬁﬁummwawﬁuﬁmwwmﬁw
ey g e e srgun s ey R s g

ITI mwmmmuﬁﬁmmaﬁémmﬂww%ﬁmw
Aty qen ¥ @ wrEn ARy 6 engw. @ Rieiel @1 fraraas qenag wa W
fm o x@ & f6 7d | oA & vord @ fav wRa wille WA Suder g
S AfRe— i e ok waa sraviva Wl (evger, wiel SRR, s gw
Suavi anf) wrw (azﬁwwwmﬁﬁﬁmaﬁﬂﬁammﬁﬁ?ﬁuw
&1 amded o1 g

argRitre / gda a7t fady wu @ warew @ Ren a1 i € ek Swd g Riema sem
3R Al e HfeA g 2| &, a1, wif, e ugly, sowiws vEa, vd gus w0 9
Wﬁﬁmmmnﬁmmﬁaﬁﬁﬁgﬁm%lwafmwﬁﬁmaﬁmm@

sppRferansil @ wfa ofy Wieeien vd e wewdl & ol daeniia @ @
CICREE I

#if v B iR SieRa v AT wU A omEr @d €, ok Swade difde gl

g g ffua wern s s owie wdav @) sar dde Ren fde sfa wu @ g
GIRGEH

TAvE Seaon e TRl g 99 wiffe Salied R N ) emar @ Frafia sy
7 ol e geder e s ARy

Wil werefies ww siodl (R @ A durs Ram =) @ wu & g s 8)
(TaaReRn) ik e Fmion & eefln &= g fofm W w=if &1 s aifoged oE
gveral urgEsdl W e s aftg | o we fawal @ o) 5@ weifear @ wig @en
U @ URT & w0 A 99 WU W g W0 qen g6a fon CgeiRi wemt R @
JUAnT N o, g9 9N W, vl Sverer wNE o €
S diEE weem § gwmwel & foay waifea sl srgasdl § arawme wu Qe
Hadiawn qen o Safied @ wawnel W e Wiuevs w1 uiav| SN Sfiie
e & waed ¥ e gewt & fog srforend Prafia e A dafaa @ s
ey,

gas forg guitifia giefes wmelea 89 @iy

&g S e e s e aRer & R g ddel araren aga ol @

Tl & W @ Wl @ AgHd IER I eI SRR W Wi €, a8 wala yer
FAGRR] AT Ud YWA—E1d 6] U dHard i 8

gl g oredl oRe A Ui gRen W amavas wu N e ARy Reed afeer gren
W Waw I wem # mwwﬁlﬁwmﬁgﬁﬁ%mqaﬁaﬁm
zidgTeieran Ui @ g ud @ wu § A7 o w@Ey

SR ¥ TR ArEgd w9 9 fvaada o9 g @ g sy s we @
gwme Afere el & fAwga R $ o B Bt @ omen SR- s,
YT, wiTeTens den e AR ¥ wu @ 9 e R ge uga urn e
gt @ faU &feq 21 gren @ & qen Sedien 9ga 9% waT & S s aik
B g wF e R PR ad wwd # )| e @ el gm geawerl sk
yARTETEnsl H IR WG aF W g AR wm @ www e el 8 9er on & fag
I St Heel g1 WA A o e e s =R,

AR ey e Rl gR Afge vEEl @ WEEn S i €1 9 | afen
GEER, S @ THR & Idied U o) 98d GRell YeH aed €, 99 ew i & )
TR W, wedl g arivr &3 § 7@ deen A S w0 swwe gar akensl @ fag arae
[GEGTIlS




THE GAZETTE OF INDIA. EXTRAORDINARY ; [PaRT M-Sk, 4]

(13)

(14)

(15)

(16)

T wEl @ gern A wrEER 4 Rea wrnal @ g @ wrrd @1 Fea qol B an
STETR S aaran S e | aReR @ gpeen v Sifaal w1 e e W) st
o TReeRedl B T AE a S aifey, S G smasgdd A aifyes e @
yferfern Prmeil el a9 S 1 <A # @ FRA- fadEa afgen amErt g
IR i

A e S e @ g v wren gfaas €6 afdares d) e @
famg # g yipr § fof Al @R ek W den s v 8 o w9 s @
i wera #190) wE,

el 3 afven Roma yee g9 e, 50 o aiee w8 ua R e ey
d g e waled AN affnl @on eraRe Riera aff & gweil § gas ws
Tl T o AR | wad W @ 3 arwne Remd bl @ e §oaned
(R R e R S Widev wrimy aife © oqm Fulid @R R
St woile o AR oRed ) oaRa weRa w61 Caieiie goiit ol
i RE sl e T e aEefiar el @iy @il A el e,
ameate @+ gd 7N T B

ARl @ e, akaer, wrEmEl, g, @R sfteRa o e Wi WEE @

o

Fril @ st aemre A WeNeEl BRI Sl B sRN i Ausnavas ®u A arT iy, -

4, fBrpraa THEE ae-

2
(3)

(1)

s welien @ faes we erferd mdsN il gadiaR @ (U use adile 6=

wfed ud araie Qe ufifs ErENRR) @ Ted 9| sl @) (EtE IR
Tif—

(@) uw NerfiF AR Wy Afgen der e el ol uep gRw ug W (U@
Freafierer @ Refer § dier § Fre oA @ wen feell mefawe @ Rald A
e serar S @ e T 8 e e # Py 8 aen sEed e
g1 i 2 :

o ofy frdl Rufy o aRe wox @1 At $Pan) suee 58 & ol TErE
ST BT Su-AATT 2(8h) ST wriRew @ o Prafert sl TS Univ
B ¢ i fram smem:

o i e wRikerd @ aFa wrlerl st wEe UEmiE F @ aiw W @
afren ware AE & O seng el w1 ok P & @i @ eEn
ar=y [T = e | 9 A fher s wearn 87

@) @ e e ud @ IR HiEr Sl aftmEd afsenel @ sl @
foru ufag & qon B waiie o1 e el e 8, 9 prier mien
BRI e far WA =iy

(o) afx feed W H o e # o el @9 e [ e gl Sidale gl
vieReaR T wher ol R s el @ ureel Seeaifie gorell gr g
I T

(@ v vl drenl 4 9 Rl e A Sy s fvh U W ¥ 9 ol Afeenai @i
wra & forg wReg § @ @ Y @l @ W @ selien W e i @1
SR 8, o erier mied g T @

it Rl @ wmer el § R ane Wy Ao g ey

eae St el A aRe wemite 9el W figad afea S gaala, gae gerfd, ey,
erafim, O, Rl © s oy smmRe wiiy © wawa T8 & arfs & B B EE
& o ghidEa w;

g e o g

Pt -

¥ e )

e eehars

s gy,




L9/ 1-&vg 4] I TSR ST 7

(@) erRE Remd il & wewl @) wea safl 37 af @1 89| STam 9w dvena 0

U yoTe @ SWI o fawd g arRe Rerd @ @ uedl o1 e fagE arm ufoad
uRafda & w@;

(5 ar<iE Wity @ doa amaifig ow & for o wew IR WRer Sredt aemr waaEl A Hag

& 9 ST WRHR BT UW Yo Serar oy @l rar far Wi, Gﬁwﬁa’rﬁaﬁvmw%

(6)  fora Reify 3 sraRe afify o1 sleaer Sl storr T B8 wawy, Tl
@) s @ aRT 16 © YT @1 Seelte B §, el

(@ @& foxll s @ fog @ Rig gen @ sierar 9wa favg adarm A arg faef @A
& arafa fordl e & AR ¥ @Y ugare aftad @, sterar

(o) ffl srgemTeTe M @ qeq @8 anf ura € e Swe fve @il
ATANATS Rare) dffad &, sterar

(@) U Aw ug @ geudil g W 9% fRar € 6 wrtaa 4 9w dan P
Bl SHfed & ufiae J S,
ar T arenel SifereTd sterar Wewd, wenfafa, gu wfifa @ eer W Sew den g9

uBr W BH arel R seran Wi o Afie (@epia) Rida & 90 amiea gmr
U ORI S YrayEl @ SgHR w1 S

5. a=iRa Rwaa affy @E i) — sriRe Rrema affy o —
(@) afE @rE FEn sua v gfew & un aiE Rerd gol B aEar ® o 99 GEar Sl
BRI,

@ faare e @ g aadia G = Suder v aifd fafed aal w gaigEe o wdds
uq sfaa Al frar g1 S @1 e AR su Remasdl @ afeRt @ wift T 8 e
Rl @@ @E W gveres gfiednl @ wpan wrevd 8@ R el el S, faven
alerr & 7 g

(@) 9w wfed @ vgaH SoR fBA faar 96 Rermasdl @) gRen a9g @ar qen Wi Aaasre
arerar SuRerfy ae arfariaall § ge &R s sk R A # sirar fanfl wdeveat &
U WARRY gRI, 31 Agwd WU ¥ 949 Rera @ dfed @9 @) @l d e[ e
SUREIHAT & IR BT H1 g fopar s,

@ <ifie Sades e Remd & Fuem v ovg gilea o & ORa afa o m@E e
sy A7 fhar Sg @@ 99 e W e |9 R S, gen

@) [ A anga afa & RAvg s ulee srad w® sfrea @ gPfag aw w@ifs 98
AN aterd v g - i F era g

6. T B T4 G gsara @ ufhar- erie e affd e o Rrema o1 g e o
v [rerad @ Sifa @ @ fag g9 [AfFEE ek afdfem #§ feaiRa gorel & agues avl mie
T8 HAdE B W [ WS | Swaay Qs Wy, e Rrera wffa e @i aravms gl
Il G aife S ggdard shuar O Wafdd € 9@ qen angvas e ff a9 8 w8,

7. oiffrr Safie & Romd arr B @ ik — 50 0 ovrge afig & fog emawas ® &6 aw
He gF &l [l @ a9 e @ iR e Rera sralRe Reraa affa @ gwga a ok afy
SMAR &% "o g8 8 ) e arg @ vedr A W 7E & iR I wRgd Y,
gurdd Wl W Rrora ffag s 4 =€ @ o wedl 2, 98 sray e yar sraRe i
&% M vew, ou @fdd & gri fofed R wad &7 & [y GeRa @sid wgrdr ygrE a,

enl, 3o O f . fafEd v W wga aof ¢ emR W W W faia ey ded ®
R 98 o Ae 9 e @ T8 e, afe g9 g $1 omvaw e mar @1 % uRReifet vl e
5 foma e 98 wfa su &P ad@d @ dE Rrerm srr we § dfia v T e

8. Siig ygarel @ ufhar—




8 | THE GAZETTE OF INDIA : EXTRAORDINARY L IPART N—Sic. 4

L x I 2] T e . ; Lk
() Bira frem weaniRa fiee il gual o vl @ gfEre) @ gue o w0 A i e
@ T AT : ; : b
(2) forgmaa @ v foer] & = aR@rE) smmr sav g firmma & an g geardti @t G, et

& A vd uar @ A @ S ual afed oo R o) @ § il o

() Fera sra B9 G oo Rl & R @ S vara g @1 ol Wl | sl i, afed
a, ol uediel RO @W ofa @ A ER @ 10 Rl @ Nav Seer Gt derd & ariad
wmr @ uege @ o ) g Riera @ g8 S el & o s e @ aul
et @it vy <1 wedl;

(@) wita Ruid ura 29 & 30 B @ ofier ga alfy @1 Rl W wweR il WReI @ S
e el T, ufE Bl 0 uer g o el ¥ oifa @ foew i adie gRR T BT €

(6) <ril 1 @ R N ve g wraRe Rgmd WPl gRT weT el /A @ v Semde e
T & wrlaETd T & wwe ) e argeRmel o Tl & d R g A anfier EFR 3
oI w) B

S St eI @ e e o sraRe R aff o ReRed @ sar el
ol we @l ol e 8 O 9w gud AR 7 fifa wu @ s we g R sle [Eeem
iy @ aul U e O 9 <Fi uli @ den wgm) ok gudl ik @8 erle fimr
afitfa E @) s R @ aiqur @i ad o Bofa o 8 6 @ eRor gl Sifey
i Rl B B wae Aol WA B 99 S TE B e g foed e srfa @ s g |
wepr e e @ orfEd Rl Su awrge wfid & T g @ v € e @
FNATE B

@

(7) e w1 fue & S 9 GiRed v U6 Yag @ AHE DY Wbl 21 GeTE B R S b
amEian wel 2 e | a9 gew o udE T i & d gl e s WA
were @ ufipm B en<iRe fwrd afli @ e [ et @RI | Rl ol qUeeTE B @)
e 4, @ @ v g € 56 0T @ gl dgfe & fau sw R fadrs & wEEE Bl
affermrm <1 S g ; '

(7) iFser wer ereran MiRed @Ifdc srerar Targ sier ATREIEA] @ UEEE Wi @l a1 wne T g
GU ey G ufFr & R U Aderts 83 # e Sy,

a. alaldy EAET— Sy Sifde wwen,

@) afz arafe Rena s Ry e € Brerdear e ufagre s ol s
ajegar BT # venrAraRa Frar o wear & @i W srar aren B A i it o
3 FH a9 @

() e uer @, el woR weEd ud or R el & W Wi @9 A OB B D T

N

LS
(@) Riaaaal & el o o wemar feme s adeon serr wenst @ Wdel W BE Ad vde
e @ ferg gl o ae oy T
(@) wifEe sy @ sooematel @1 Nga afamal 9§ & @ el Ry de wey avd, ufe
HiE voe el 2 o e oReR | waw afadEe R
€ <t wedie @ 0 Rema & R @y, fremwal @ oRrei g Jedied 9 Y
v w @ e T U, e AR Susel B @ forg wem s fd e e
10. €78 T4 BRI
() sl AfE SeddR de ver B ear & e e sale @1 it grn ol & a9
Heelw & Gar Frml @ aqur afvsa fear wmgr;
() awm @ REr B aE gy- aft aRerd) @ e §, a1 S At deemT—
B U e @ RATREE B s war § d SR-gRaTer, UHITR, SRR AR, A,
wizdld, el ud usdE 93 afR ae uge I

S

SRS

14 e -

e T R T ¢




[ -0 4] ' A TS 3 STEH ) - 9

@ v Ry v gw uRew ¥ 9uw yaw el sea affia ey

(@) ‘ufe 9w srwmer @ WRG MERAT & OT 99 BE @l W 9 fFesfio fem o owear & g
IUHT A G G B AERT | ESH S WAl 8, $9d Wi @) g waw @ ey 99
& 2.

(@) st Wl slerar wrjEye Sl SN gERaE T yeE e,

(3) fea afdd gamaw @ Af@R &) oriRe Rrema wffa gmr aefya qon srfar mitend
R Wigd ganas @ pae @ g Swe 9w wram fidw ald v, e ageh
IRETHA! 4 @1 S | g1 gamat @1 fPafor fe s o g

() Wfea afdm @1 Ria wmfie @@ 9, T, 2o v§ gF g 8
(@) w9 «fte Sadied B ged & HRY 9 o oiifdeT @ geraew @ 71 Sar e,
(w) difga @fda ewr ey wRIRE vd wHRAT dadl anur @ fae w@d fby Tv fafeer @,
(@) @@ soRErsal U6 99 Gifed aifad @) o vd siiad wr, @ik
@) W wEw A @ vegE w9 9 A e #§ e e wn sifie;

11. 3@ e & favg arfag—

g4 dard @ YRlgd v & fau 6 «ifte sadies smedl § sdaRal vd el & gren & wawsi
@1 GO 7§, 3R Ud gy A g Rrordl & favg waum &5 e @ amavasa § den
g8 Sea Uil werral § gaiRa wenRa e s aifgw ) araie R affa aft ae fFesd
fFresrerclt @ {6 ey g g are, o, fagugel o sem@r ¥ wEd g9 Y % 98 Riena s
sierdl STTell € 12T UG WA BI IW TSATd & QR SUTEl Gern wan § dr Rrerdedl Ay
(10) & @y fafvam (1) & dea afea 5 o & foag @ € ofy Rremasal e sdard 8, qun
afg ag Rl U B & 98 39 fafm @ su-Rfm (2) $ weuEl & ager wen @ fag
qien g qunf et N Remraa &yt e sldr swe oy vald wgg 9uerer | @R O @
s, el & fAvg HREE 1 S SR G 0E S Uhal €] Reerasal grr gegef
Sgew A TrR e o Gitg gead g a9 fh e wifiy den 3w oan d fael enag @
RieRer fre o9 @ vd 59 R 4 FeiRa womel @ sFuar sifta @ wiFl @Ry,

12, TR U™ & uRem—

(1) A WA S SR AT RN I MMUcd] e Scted] b IuTer W sriwe] @A veEar & R
weiRal vd wrEl @ i dAfe SafieT & Pwew, e vd waweE &g RafRa fear @ o
gq Rafa § amarr faftea Aifte qa= fe A4 9 R o agar s os fasgell w arag
P~

() faafamrera sgem smdm afdfrm 1956 @Y awr 12(f) & ararfa @ T HWOT S orman 23
o @ v # € Sww amev fhar @

(@) emanT gRr AR 1956 @GR 2 (Uh) @ vl AR g W S fawafdenem s
HeTfqeITer) &1 A1 BT,

() wRem @7 ardfed Rl 71 are™ @ @ <

(&) smanrT w1 fipedl i A Aeran ¥ Herar edmET & arrta e o Teradar @ Ui &
& forw aw wremA @) aE uifdg e s

(§) S UHRY i, d AR Sd WY B 3Tgd 9 gl B ge W AW gr fia
ST S WAER YA W W W gwiar e & e Suggd difsm # wwfn war § e
AT @ davmge W welia fear mar & g Ry Afew ¥ g & g @ B @ W
dfte wcfien & Reg yra wewlioa MR 99 Taardean aaaudes o1 wHeld 78l e
%.

(vw) afe gz e weifdare & o Suo aag fawufaey gR1 sue) Seaaadl o aElRd &
@1 IR & forl wE;




10 | THE GAZETTE OF INDIA : EXTRAORDINARY |PaRT HH—5EC, 4]

(ch) afF % um i Rl W R Al de WeR @l Sy miftm fwafens % amel @
AT T, , £ !

(wa) ufy 75 fedi = st & o wenfod serar Rl fraRaen & @ Sw@$ g0 G 9
arela s @ g SwEd ool TR B FHERe &3,

(o) S B Rreafierem sger s sl 1956 & S W fopan T B AEgiR S0
AR & STaR qeifE T @ ) e & fare €vs yaid @Y Oddl 2 N W A ag
Gerr = fateet 1 PR maast @ agaeT T8 B €

(o) = fFREE @ earfd i g 9Y 9 6 FRa (O T o B T el S R T e
ST AT TR e @ T Wew AR @ ST IR S A @ @ T El

[ g —T1V/a/ 3 53]
Srel U, Wy, afEE, ik

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Granis Commission}
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Comumission (Prevention, prohibition and redressul of sexnal harassment of women
employees and sindents in higher edueational institutions) Regulations, 2015

Mo, T, 91-1/2013(TFGS).—In exercise of the powers canferred by clause () of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1950), read with sub-section (1) of Section 20 of the
snid Act, the University Grants Commission hereby makes the following regulations, namely:- ‘

i. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India,
() They shall come into force on the dale of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(1) “ugerieved woman” means in relation o work place, a woman ol any age whether employed or nol, who
alleges to have been subjected to any act of sexual harassment by the respondent:

{83
(b) “Act’ means the Sexual Harassment of Wamen at Workplace (Prevention, Prohibition and Redressal) Acl.
2013 (14 of 2013);

(¢) “campus’ means the location or the land on which a Higher Educational Institution and its related
institutional facilities like lbrarics, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadivms, parking arcas, parks-like settings and other amenities like health centres.
canteens, Bank connlers, eic., are situated and also includes exlended campus and covers within its scope
places visited as a student of the HET including transportation provided for the purpose of commuling to
and from the instimtion. the locations outside the institation on ficld trips, internships, study tours,
excursions, short- termy placements, places used [or camps , cultural festivals, sports meels and such other
activities where a person is participating in the capacity of an employee or a student of the HEI
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(d) Commission™ means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

(e) “covered individuals™ are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

() ““employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps: ’

(g) “Exccutive Aunthority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority

means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) "Higher Educational Institution” (HEI} means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an instilution deemed o be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

(i) “Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HET under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASIT)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure (hat the constitution of such a Body is as required for

ICC under these regulations, Provided further that such a Body shall be bound by the provisions of these
regulations;

(j) “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behall of oneself or others such as participation in sexual harassment proceedings, cooperating

wilh an internal investigation or alleged sexual harassmenl practices or acling as a wilness in an
investigation by an outside agency or in litigation;

(k) “sexual harassment” means-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

(ii) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

pErson concerned;




12 | THE {GAZETTE OF INDIA li)‘('l‘l{:\l_)l.{UI;\'AR\" ‘ [PART TH—51e 4}

(1) student” méans a person duly admitied and pursuing a programme of study cither through regular mode
~ L ar distance wode, including shoft-lerm training progranunes i a HET, i i
- Provided that @ student who s in the process of taking admission in HEIs campus, although noi vel
: sdmitted, shall be treated, for the purposes of ‘these regulitions. as a student of that HEL where any
| incident af sexual harassiment takes place against such student;
<. Pravided that o student who isa participant in any of the activities in a HEI other than the HED where
<ucht student is enrolled shall be reated, for the purposes of these regulations, as a student ol that HET
where any incident of sexual harassment takes place against such student;

(i) “third Party Macassinent™ refers 1o a situation where sexual harassment oceurs as a result of an act o1
omission by any third party or owtsider, who is notan employee or a student of the HEL but a visitor Lo
the HELin some other capacity or for some other purpose orreason;

(1) “victinisation” means any unlavourable treatment meted out 1o a person wilh an implicit or explicit
intention 1o obtain sexual favour; 1

{0} “workplace”™ means the campus of a HEF including-

(1) Any department, organisation, undertaking, establishment, enterprise. institution, office, branch or
anit-which is established, owned, controlled oy wholly or substantially financed by funds provided
divectly or indiveetly by the approprinte HEIs:

() Any sporls institute, stadium, sports complex or competition or games venue, whether residential or
ot used for training, sports or other activilies relating thereof in HEIs:

(¢) Any place visited by the employee or student arising oul of or during the course of employment or
study including transportation provided by the Executive Authorily for undertaking such journey for
study in HEIs.”

3. Respousibilities of the Higher Kducational Institution- (1) Every HEI shall,-
i (a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and

regulations on prevention and prohibition of sexual harassment against the employees and the
siudents, and modily its ordinances and rules in consonance with the vequirements of the Regulations:

i {b) publiely notify the provisions against sexual horassment and ensuretheir wide dissemination;
(c) organise training programimes or as the case may be, workshops Tor the officers. functionaries. faculty

and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, Lo sensitize them and ensure
lnowledge and awareness of the rights, entitlements and responsibilitics enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students ol all
sexes recognising that primarily women employees and students and some male students and stodents
of the third gender are vilnerable to many forms of sexual harassment and humiliation and

exploitation;
(e) publicly commit itsell to a zero tolevance policy towards sexual harassment;
(H reinforce its commitment o creating ils campus free from discrimination. harassment, retalialion or

sexual assaull at all levels;

(g} crente fwareness about what constitutes sexual harassment including hostile environment harassment
and guid pro quo harassment:

(m inelude in its prospectus and digplay prominently at conspicuous places or Notice Bourds the penalty

and eonsequences ol sexual harassment and make all sections of the institutional community aware of

the information on the mechanism put in place for redressal of complaints pertaining o sexual
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(i)

]

(k)

0]

(m)

(n)

(0)

(p)

(q)

3:2

harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of

these regulations;

inform employees and students of the recourse available o them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, ete., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEls or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HET;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

lreat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same (o the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given (o the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain, Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassiment policy.
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(6) Al Academic Staft” Colleses (now known asHuman Resource  Development Centres
(HRDCs) and Regional Centres (or Capacity Building (RCCBs) must incorporate sessions oi gender
i their oricmation and refresher comrses. This should  be .across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard

h Orientation courses fors administeators condueted in HELs must have a module on gender
censitization and sexual harassment issues. Regular workshops are (o be condueted o all sections of
the HEI connnunity.

(&) Counselling services must be institutionalised in all HEILs and mus have well trained full-time
counsellors.

(9) Many HELs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lishting is a necessary aspect of infrastructure and
mainienance.,

(10y  Adequate and well trained security including a good proportion or halance of women security
stafl is necegsary. Security staff must receive gender sensilization training as a part of conditions of
“appointment. .

(1) TEL must cnsure reliable public transport, especially within large campuses between
dilferent sections of the HEIL hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEls to enable employees and students o work late in libraries, laboratories and o
attend programines in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to aceess higher education, hostel acconmmodation is desiuble in
bt urban and rural areas and at all levels of higher education which provides a modicum ol
protection from harassment of all kinds.

(13)  Concern for the safely of wemen students must not be cited o impose diseriminatory rules for
women in the liostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. Tn the case ol women this must
include pender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able o carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and 1CCs. At the same time they shall extend their activities Lo
include gender sensitization programmes in consultation with 1CCs and help to disseminate anti-
sexunl harassment policies on campuses on a regular basis. The ‘cultural’ space and the “tormal
acudemic space’ need to collaborate o render these workshops inmovative, engaging and non-
mechanical,

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and  other
funclionarics mnst be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

d, Crievance rvedressal mechanism—(1) Every Executive Authority shall constitute an Interpal
Complaints Comnittee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment
The 1CC shall have the Tollowing composition:-

AT I LN SR e S Ty
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(2

3)

S

(5)

()

shall:

(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of 2 university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall

be nominated from other offices or administrative units of the workplace referred to in sub-section
2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and (wo non-teaching employees, prelerably committed 1o the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d

—

one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating Lo sexual harassment, nominated by the
Executive Authority.

Al least one-half of the total members of the ICC shall be women.

Persons in senior administrative positions in the HEIL, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of 1CCs in order to
cnsure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Commitiee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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() provide mechanisms of dispute vedressal and dialogue Lo anticipate and addiess issues Uough just
and Fair conciliation. without undermining complainant’s rights, and minimize the need for purely
‘e - . v . |

puniitive approaches that Iead to further resentment, alienation or violence:

(¢) profect the safety of the complainant by not divuiging the pecson’s identity, and provide the
mandatary reliel by way of sunctioned leave or relaxation of attendance requirement or tansfer 1o
another depariment or supervisor as required during the pendency ol the camplaint, or also provide
{or the transfer of the alfender;

() ensire thal viclims or witnesses are not vietimised or discriminated against while dealing with
complaints of sexual harassment; and

(e) ensure prohibitien of retaliation or adverse action against a covered individual because the employee
or the student is engaged in protected activity.

6. The proeess for making complaint and eonducting Inquiry — The 1CC shall comply with the
procedure prescribed in these Regulations and the Act, for making & complaint and inguiring into the
complaint i a time bound manner. The HED shall provide all necessary facilities to the 1CC 1o conduct the
inguiry expeditionsly and with required privacy

1 Process of making complaint of sexual havassment ~ An aggrieved person is required o submit o
written complaint to the 1CC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Juternal Committee shall vender all reasonable assistance to the person for making the complaint in writing:

Provided further that the 1CC may, for the reasons to be accorded in the wriling, extend the time limil not
exceeding three months, il it is satistied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues. Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the nggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Ingquiry- (1) The ICC shall, upon receipt of the complaint, send ane copy of
the complaint to the respondent within a period of seven days of such receipl.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or hey reply 1o the camplaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) “The inguiry has o be completed within a period of ninety days from the receipt ol the complaint. The
inguiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inguiry 1o the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties o the complaint,

) The Lxeentive Authority of the HET shall act on the recommenditions of the committee within «
period of thirty days from the veeeipt of the inguiry report, unless an appeal against the findings is filed within
that time by either party.

(&) An appeal against the findings or recommendations of the ICC may be filed by either party before the
Executive Authority of the HE] within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the [CC. then

it shall record wrilten veasons for the same 1o be conveyed to 1CC and both the parties Lo the proceedings. 11

on the other hand it is decided to act as per the recommendations of the 1CC, then a show cuuse notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEL shall proceed only after considering the reply or hearing the aggrieved person.

(7) The aggrieved party may seek concilialion in order to settle the matter, No monetary settlement
should he made as a basis of conciliation, The HEI shall faeititate a conciliation process through 1CC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. . Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
ol the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definile threat, restrain their entry into the campus;

(¢) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment,

10, Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-
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) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b)  the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of thal tegulation. i tie complainant hiyppens (o be a student. Hov ever, the mere inability 1o substantiate a
complaint or provide adeguate prool will not altract atlention against the complainant. Malicious inteit o the
part of the complainant shall not he, established without an inquiry, in accordance with the procedure
piumhul conducted before any action’is reconnmnended,

12. Consequences ol non-complianee—(1) The Commission :Imll. in respeet of any institution llml will
fully contravenes or repeatedly fails o comply with the ubhmtmm and duties laid out for the prevention,

prohibition and redressal of sexual harassment ol employees and students, take one or more of the following
actions after providing due notjee: -

(0) withdrawal of declaration of fimess to receive grants under section 128 of the University Grants
Commission Act, 1956,

(L mnn\im\ the name of the university or college from the list maintained by the Commission under
clause (f) of seetion 2 of said Act, 1956;

(¢ withholding any grant allocated o the institution;

@by declaring the insgtitntion ineligible {or consideration for any assistance under any ol the general ol
special assislance programmes of the Conunission;

(2)  informing the gensral public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment:

() recommending the alfiliating university for withdrawal of affiliation, in case of a college:

() recommending the Central Government for withdrawal of declaration as an institation dummi 10 be
university, in case of an'institution deemed Lo be university;

(hy  recommending the appropriate State Government for withdrawal of stalus as university in case of a
imiversity established or incorporated under a Stale Act.

(i)  taking such other action within its powers as it may deem fit and impose such other penaltics as may be
provided in the University Grants Commission Act, 1956 for such duration of time Gl the institution
complies with Lhe provisians of these regulations.

(2) Mo action shall be taken by the Commission under these regulations unless the Institution has been
aiven an apportuaity to explain its position and an oppartunity of being heard has been provided o il.

[ Advt -TTHA/Exy /53]
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Jain College - Anti-Sexual Harassment Cell Committee

The Anti-Sexual Harassment Cell (ASHC) at Jain College is committed to providing a safe and
respectful environment for all students, faculty, and staff. The committee works to prevent and
address any form of sexual harassment within the college premises, promoting gender equality
and respect for individual dignity. The committee aims to provide support to individuals affected
by harassment, investigate complaints, and ensure that the college adheres to legal and ethical
standards regarding sexual harassment.

1. Objectives

» To create awareness about sexual harassment and promote a safe working and learning

environment for all.

» To provide a platform for students, faculty, and staff to report incidents of sexual
harassment without fear of retaliation.
« To investigate complaints of sexual harassment in a confidential, fair, and timely

manner.

¢ To educate the college community about their rights and responsibilities under the law
regarding sexual harassment.

» To organize workshops, seminars, and training sessions on gender sensitivity,
prevention of harassment, and legal awareness.

« To ensure that the college adheres to the Sexual Harassment of Women at Workplace
(Prevention, Prohibition, and Redressal) Act, 2013, and other relevant regulations.

2. Anti-Sexual Harassment Cell Committee Members

Name

Dr. Naveen Kumar C.M

Ms.Pushpa N

Mr. Paramesha C
Mr. Bharath
Mr. B.Darshan

Ms. Manoj B.R

www.jaincollege.ac.in

Designation

Principal

Faculty, Dept. of Commerce

Faculty, Dept. of Management
Assistant
Student Representative (UG)

Student Representative (PG)

Role in Committee

Chairperson

Coordinator

Member
Member
Member

Member

Campus:

# 15, Vasavi Temple Road

V.V. Puram, Bengaluru - 560 004
Ph. No: 080-46595200/201
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3. Roles and Responsibilities

« Develop and implement policies and procedures for handling sexual harassment
complaints.

o Create awareness campaigns, workshops, and seminars to educate the college
community about sexual harassment, consent, and gender sensitivity.

o Receive and investigate complaints of sexual harassment in a sensitive, confidential, and
timely manner, ensuring that all parties are treated fairly.

» Provide counseling and support to individuals who have been affected by harassment.

o Maintain records of all complaints and their outcomes in accordance with legal
requirements.

» [Ensure that there are no retaliatory actions against individuals who file complaints of
harassment.

s Collaborate with external experts, NGOs, and legal authorities to improve the support
system for victims of harassment.

o Advise the college administration on measures to prevent sexual harassment and
ensure a safe environment for everyone.

JAIN COLLEGE
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